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AGENDA 

Recap from 2024

Taxation of allowances

 

Taxation of fringe benefits

Questions 

2

Agenda



Recap from 2024



 Corporate clothing exemption

 Inbound foreign lecturers

 Outbound lecturers 

 Taxation of lump sums

 Two-pot system 

Topics from 2024



Taxation of Allowances 
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Types of allowances:

➢ Travel allowance

➢ Subsistence allowance

➢ Holder of a Public Office (Not relevant for this session) 

Taxation of allowances



PAYE treatment of a travel allowance
 

80% of the allowance subject to PAYE
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Taxation of travel allowance

20% of the allowance not subject to PAYE 

The above split may change depending on the 

duties and travel pattern of the individual 



Subsistence allowance is not subject to 

PAYE 
 

Local subsistence: R570 (Meals and 

incidentals), R176 (Incidentals only) 
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Taxation of subsistence allowance

Foreign Subsistence: See SARS schedule 

published annually 

Subsistence allowance is not subject to PAYE, 

however, coding the subsistence allowance is 

critical. 



Taxation of fringe benefits
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Various tax implications:

➢ Asset acquired at less than market value, difference between 

market value and asset

➢ Asset acquired to dispose of: cost vs amount paid by EE

➢ Trading stock: lower of cost/market value vs amount paid by EE 

Acquisition of assets from employer
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Tax treatment:

➢ Long service is defined as the initial 15 years and any subsequent 

unbroken 10 years from that employer

➢ Assets up to R5 000 are exempt from PAYE. 

➢ From March 2022, even cash awards qualify for the exemption 

➢ Any other amount or asset paid as long service outside the 

parameters is taxable. 

Long service awards 
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Various types of use tax as follows:

➢ Property rented by ER: the cost of the rental amount by ER

➢ Asset owned by ER: 15% of the cost/market value of the asset

Exemption:

➢ Where the asset is used mainly for business and private use is 

incidental i.e. laptops and cell phones. 

Use of assets 
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Taxed as follows:

➢ Operating lease: Rental amount and cost of fuel

➢ Finance lease/owned by ER: 

➢ Worked for 80 hours during the month for the employer

➢ The individual renders services mainly inside a SEZ  

➢ Has been employed for 18 months 

Exemptions:

➢ Pool vehicle – There are 3 requirements (Kept at ER premises, used 

by EE in general, private use is incidental)

➢ “Tool of trade vehicle” – Use is required outside employee normal 

hours, and private use is incidental. 

Right of use of motor vehicle 



Taxed as follows:

➢ Meals, refreshment and vouchers are fully taxable

Exemptions:

➢ If meals or voucher are provided via a canteen at the ER premises

➢ Meal or vouchers provided during working or extended hours

➢ Meal provided because of the EE being required to entertain another 

person on behalf of the ER

Meals, refreshements, meal and refreshment vouchers



Taxed as follows:

➢ Third party property: lower of the rental vs the formula 

➢ Employer owned: Formula unless there is a directive from SARS

Exemptions:

➢ Foreign national less than 90 days

➢ Secondee to SA: R25 000 for the first 24 months 

➢ SA local employee: where the provision of the accommodation is 

required and the individual is away from their usual place of residence. 

Accommodation 



Questions from the participants



E l e v a t i n g  P e o p l e .  E l e v a t i n g  B u s i n e s s .  E l e v a t i n g  S o c i e t y .  

The information contained in this document is confidential, privileged and only for 

the information of the intended recipient and may not be used, published or

redistributed without the prior written consent of BDOTax Services (Pty) Ltd. The

opinions expressed are in good faith and while every care has been taken in

preparing this document, BDOTax Services (Pty) Ltd makes no representations and

gives no warranties of whatever nature in respect of this document, including but 

not limited to the accuracy or completeness of any information, facts and/or 

opinions contained therein. BDO Tax Services (Pty) Ltd, its subsidiaries, the directors, 

employees, and agents cannot be held liable for the use of and reliance of the 

opinions, estimates, forecasts and findings in these documents.

BDO Tax Services (Pty) Ltd, a South African personal liability company, is a member 

of BDO International Limited, a UKcompany limited by guarantee, and forms part of 

the international BDOnetwork of independent member firms. BDO is the brand name 

for the BDO network and for each of the BDO Member Firms.

The company’s principal place of business is at The Wanderers Office Park, 52 Corlett 

Drive, Illovo, 2196, Johannesburg where a list of directors’ names is available for

inspection.

Copyright ©2023 BDOTaxServices (Pty) Ltd.All rights reserved.

FOR FURTHER INFORMATION 

CONTACT:

Dumisa Sihawu

Head of Global Employer 

Services

Email: dsihawu@bdo.co.za
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